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1. The Director of Centrel Intelligence is smpoversd to terminste the employ-
matwmmurmplwotmwmmrmwﬂehwum
necegsary or sGvisable inm the interests of the United States, Termization
action under this guthority, quoted below, is vithin the sole discretion
of ths Director of Centrsl Intelligence, and no appeals procedure is pro-
vided for by law. |

“Notwithstending the provisions of section & of the Act of
August 2k, 1012, (37 Stet. 555), or the provisions of auy other
law, the Director of Central Intelligence may, in his dlscretion,
terminate the employment of any officer or emplayee of the Agency
whenever he shall deem such terminastion necessary or sdvisable in
the internsts of the United States, but such terminetion shall not
sffect the right of such officer or emplayee o seek or accept
suployment in any other department or sgency of the Covernment

if dsclared eligible for such egployment by the United States
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2. GENERAL
This regulation states ﬁ:%&:\m n%mm for effecting termine-
tion of Agency smployoes through the exercise of ths special authority
T gescribed in peragregh 1V In those cases of ewployees vith respect to
wvhen inforpetion is developed indicating that ocontinued employment in the
Central Intelligenee Azsmcy is not clearly comsistent with the interests
of national security, such ceses sball be handled in accordance vith Regu-
25X1A | rcovided thet as determined by the Director of Central
Intelligence or the Deputy Director of Central Intelligence, those cases
in whieh such information is of a sensitive security nature or in vhich the
presentation of such informstion to & Boerd as provided in Regulstion
25X1A I v>:14 secessarily involve isproper disclosure of intelligence sources

or mathodsz shall be hendled in secordance wvith the provisions of this regulm-
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In every came mwmm Review Board will advise the /9/
Director of Cent - Intelligence on the Just and equitavie

' R (ADMINISTRATION)

The Deputy Divector (Administration) shall heve the overall re-

Mhmty for the proper mmm of the provisions or

Msmw@. 02/‘4;‘/"6/‘5(’—“?”‘1 k/nLL 7“4& Orffce_

S, /4] fee on MatFeps v Es s

BOARD [, 1/ r%ﬂ/mz,m EY ) i
_ his OFH

be

mm&mmmmmmwmmm
MWW mm:nwﬁngmm. The General
mﬂ, or his representative, shall serve as an advisor without
%MMB&W&MM* mmwmmnm

his Wn, shall serve as an sdvisor vithout votes/ L o//
CQSES K/f%éyﬁ \SEC\)I'FA]/ fac-[ars e /nvo(vct‘.(
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be APPOINDMENT
The Deputy Director of Central Intelligence shall designate the
mexbership of the Board to sit in each case an! the member who
shall function es Chairman. In the absence of the Deputy Director
of Central Intelligence, the Board will be dssignated by the Assistant
Director for Perscunel or the Deputy Assistant Director for Perscanel.

c. MERTINGS
The Bxployment Reviev Board vill meet at the call of the Chaimman.
mmiumbxemmmwwermm.

5. PROCEDURES

2. JINITIATION
The Deputy Director (Intelligence), Deputy Director {Administration),
Deputy Director (Pians), Director of Training, snd Assietant Director
fwwm‘mﬂwmmwwmmm:
Jurisdiction directly to the Assistant Director for Perscanel with s
recommendation for consideration by the Bmployment Reviev Bosrd.

b. INITIAL REVIEW
[Vith the sdvice of the Directer of Security,|the Assistast Director
mmm[wumMmmmmMMﬁm
mwmmmmmwmmqmamﬁm.w “‘M%
vhether other separation ;:mcaﬁures or sdministrative actions would
meim.a o pAdant 74’“’“{"%* o

ictvir e s sl
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¢. HEFERRAL BY THE DIRECIOR OF SHCURITY
The Director of Security may refer auy case arising within the
seope of his functious|through the Assistant Director for Persomnel
end the General Counsel]to the Director of Central Intelligence or
the Deputy Director of Central Intelligence for the cemsiderstion of
o Esploypent Reviev Board. ’

d. AOIION BY TER DIRECTOR OF CENTRAL INTEILIGENCE OR THE DEPUTY

Bagsed on recommendstions by the referring officials, the Director
of Central Intelliigence or mmmmwﬁwww
Mlmaﬂmm&m[fo ﬁ(&%wmma
Wthepmiﬁmnrmsrmltﬁmmmmiw_l
the employee shall be permitied to remmin in & work stetus or shall
be jlaced in @ leave stetus or shall be suspesied vithout pey. | Under
special circumstances the Director of Central Intelligence may direct
or approve such suspension sction as he deems warrentad vithout regard
for the procedures provided for in this regulstion,|

e. moTICE %0 [pHE BOPLOYEE | SUfervisons
taken, and 1T an Esployment Review Board iz to comsider the ocmse, the
Asgistant Director for Persennel will personally actify the Deputy
Director {Plans), the Deputy Pirector {Intelligence), the Deputy Di-
rector (AMministretion}, the Director of Training, or the Assistant
Director for Commnications, whichever is concerned, verbally or in
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awsges — VoFice o emploee

wummu«wmmﬁmwwwwm/\m

mmwmwmmmmiw e L by
perscnally delivering to the employee such griﬁgm

ment of receipt being cbtained on & cerbon copy Gf the notige, or /- < -

\ n Foss; ble.
delveny 15 nofyl wewummmmaﬁhumww
Mm,mnngtm Such notice vill contain /"‘”‘"

!m/f sot /’{ff’f%‘m' 4 [ tiam

(1) That information has been presented to the Buployment Reviev
Board indleating the possibility of his termination under the
provisions of the lav queted in paregraph 2 of this regulation.

(2) That nis case vill be considered by the Board within ten days
from the date of notification, or &3 soom as possible thereafter.
If sn extension of the time itmit is necessary, the emplovee will
fervard a request jJustifying such sn extension to the Assistant
Director for Persomnel.

(3) Tnat he may submit to the Assistant Director for Persannel a
written statement to be considersd hy the Bomrd or & request
o appear in person before the Bemrd, or both, All statements
submitted in writing shall be notarized, and all testimony given
befors the Board shall be under ocath or affimmation.

) m&&’%zﬁ%méﬁ&gyuwmmw%
mmmm,ar,mw&mmwmmm.ﬁmm

hours after sa unfavorable deeision bty the Direetor.
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(5) statewest of the basis for considerstion by the Board of the
employee’s cese in ss specific & momer as circumstances permit.
(6) Thet laguiries in connection with the notice or his reply should
be submitted to the Assistant Director for Personnel.
(7) The status of the employee vith respect to leave, normal duty
L status, or suspension without Pay.
L& PREPARATION OF STATEMENT TO EMPLOYEE (F BASIS FOR BOARD ACTION
" Upon notifieation from the Assistent Director for Persomnel that an
&},{ﬂ}} Bgdoyment Review Board is to coneider s case, sppropriste statement
(}/ vill be prepared for ineorporation in the notice to employee, specifying in
as much dotall as clroumstences permit the information on which the
ease 1o be considered is based. Such statement will e prepaved by the
wwwwwmemmmmmmMmm‘
be appropriste in collsboreticn with the Office of Genersl Counsel.
,.,[*;* FRRSONAL APPRARANCE
' If the employee desires to make s personal appesrance before the Board,
the schadule of appesvances will be srvangsd by the Office of Persconel
ﬂmmmwwmma
1. RECORD OF BOARD PROCEEDINIG
A verbetin trenseript of the Beaxd's proceedings will be mede in every
case end will include amy written msterial suhmitted by the smployee as
mummmmmwmmewwmmwﬁtmm
appearing before the Bomxd. Such transeripts shell scooepany the Board's
recommendetions to the Dirsctor.
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The Board will give full soemsideration to each case, ineluding voluntary
written or verval statements of individuals comcmmed and such sdditiona)
svidence ag may de deemed necessary s prepare & written reccsmendastion to
the Director. The recommendation will be signed by each voting meaber of
the Boexd, noting comcurrence Or nomtaneurrence in each case. Any member
c adviscr may sppend an individuslily signed comment.
PIHAL ACTION
8. FINAL DECISION
to the Board's reccmmendations to the Direetor. The Director's decision
in each case shall be fimad,
be HBIPORATION TO DUTY
If the saployee concernad is restored to duty, vhether in the position
held by him st the inftintion of progeedings hereumder, or to another
position, he shall be paid for suy period vhen he was not in receipt of
sslary dwing such procesdings and any lesve used ahall be restored.
o NRSTGNATION n}'ué’n/wzf;'s /r's resaaafoom
If the emplayee concerned[elects to resien[prfor to completion of the
oass, the Recording Secretary of the Board will be notified lmmedistely,
4. REMOVAL
If the Directar's decisicn in the case is ¢o terminate employment and
the smployse does not elect %';&%W Form 50, Mepiteation
of Perscunel Action (or §F-52, as sypropriate) will be prepared by the
Appr&tSieF of Reteasw)0 T4/ FéruOHLR RIDECEAGTES 40 043020 30 00GuRval ™
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and the Authority as "By order of the Director of Cextra) Intslligence,
Suvparagraph {e), section 102, Bational Security Act of JOW7."

~ There will be no msplification in the “Remarks” sectiom.

e. NEPORT 70 THE CIVIL SERVICE COMMISSION

When the temination is acoomplished, ss cutlined in paregreph ¢
above, the Office of Personnsl will notify the U. 8, Civil Service
Comission, by letter, of the sction taken. This report will not be
mwmwmia-@f'é’%ﬁ}'s accepte L,

Alles W. Dulles
Dirveotor of Centyral Intelligence
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